
PAGE REFERENCES WHERE CDE CONCERNS HAVE BEEN ADDRESSED 
 
 
CDE STATED CONCERN PAGE REFERENCE 
Describe educational program at each grade level 
 

5-6; Addenda E-G 

Plan for serving academically low achieving pupils including detailed intervention plan for at 
risk population 

10-11; Addendum H 

Plan for serving academically high achievers 11-12 
Identifying and serving special education students 
 

12-18 

Identify as K-8 throughout 1, 3, 18 
API growth targets; measurable student outcomes for each grade level by subject area 23, Addendum H 
Admission requirements conform with Education Code Section 47605(d)(2)(B) 39 
Financial audits 

o Selection of auditor from CPA’s Directory published by SCO 
 

o Audit conducted in accordance with Education Code Sections 41020 and 
47605(m), the standards and procedures for auditors of California K-12 Local 
Educational Agencies as published in the OCR, and generally accepted 
according principles applicable to the school. 

 
o To the extent required under applicable federal laws, the audit scope will be 

expanded to include items and processes specified in applicable Office of 
Management and Budget circulars. 

 
o Resolution of any audit exceptions and deficiencies to the SBE’s satisfaction. 

 
o Submission of final audits to appropriate entities by December 15th of each year. 

 
o Audits must be consistent with the standards and procedures adapted by the 

Education Audit Appeals Panel (EAAP) pursuant to Education Code Section 
4020. 

 
o Referral of disputes to the EAAP pursuant to Education Code Section 41344. 

 

41-42 

Suspension and Expulsion policies – split offenses; amend periodically 43-61 
Public school attendance alternatives.  Inform parents that a pupil has no right to admission in a 
particular school of any LEA (or program of any LEA) as a consequence of enrollment in 
TFSCS, except to the extent that such a right is extended by the LEA. 

63 

Dispute resolution.  SBE is not an LEA and therefore may choose to resolve a dispute directly 
instead of pursuing the dispute resolution processs proposed in TFSCS’s petition; describe 
allocation of costs of the dispute resolution process if needed. 
 

65 

Public School Employer. Assure compliance with the EERA. 68 
Assure that no employee will be required to be employed at TFSCS and pupil attendance is 
voluntary. 

v, 63 
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